
ImpacT
August 2026 Volume 12 ISSUE 08

INNOVATIVE MANAGEMENT PRACTICES 
AND CREATIVE THINKING

A JOURNAL FOR MANAGEMENT PROFESSIONALS

Page 7

http://impactjournal.in


2 ImpacT August 2026

EDITORIAL TEAM

Dr. N.V Subbaraman

Mrs. Sandhya Bhaskar

EXPERT ADVISORY
BOARD

Dr. R Rangarajan
Professor & Head

Dept. of Commerce
University of Madras

Dr. R Krishnaveni
Assistant Professor

Head Department of English
Government Arts and Science College

Palladam, Tirupur (Dist)

Dr. B. Sahana
Asst.Professor of English  

M.O.P Vaishnav College, Chennai. 

All opinions expressed in the articles
appearing in the e-journal IMPACT, 
are that of the respective authors. 
The Publisher or Editor of IMPACT 
cannot be held responsible / liable 
in any manner whatsoever for any 
claims and / or damages.

Greetings from IMPACT

ImpacTINNOVATIVE MANAGEMENT PRACTICES 
AND CREATIVE THINKING

A JOURNAL FOR MANAGEMENT PROFESSIONALS

Dear Readers,

Beyond the Headlines

Every day's news is more than a collection of events—it is a mirror 
reflecting the aspirations, anxieties, and resilience of our society. 
Today's headlines speak of technological breakthroughs, educational 
reforms, environmental concerns, sporting achievements, and public 
debates. While these stories appear unrelated, they are united by a 
common thread: the relentless pursuit of a better future. The real 
question is not what happened today, but what we learn from it and 
how we respond as individuals and as a nation.

In an age where information travels faster than reflection, there 
is a growing need to pause and think beyond the headlines. 
Progress is not measured solely by economic indicators or scientific 
achievements, but by our ability to nurture ethical leadership, 
critical thinking, social responsibility, and compassion. Educational 
institutions, policymakers, industries, and citizens alike must 
embrace innovation without losing sight of humanity. The future 
will belong not to those who merely adapt to change, but to those 
who shape it with wisdom, integrity, and purpose.

The stories that dominate today's news will eventually fade, but the 
values they inspire can endure for generations. 

Let us cultivate a mindset that seeks solutions instead of divisions, 
collaboration instead of conflict, and excellence instead of 
complacency. For in the end, history is written not by the headlines 
of the day, but by the vision and actions of those who dare to create 
a better tomorrow.

Editorial Team

http://impactjournal.in
http://impactjournal.in
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How The "Telugu Ganga" Drinking 
Water Project 1983; Was Born To 

Quench The Thirst Of Chennai Citizens 

From 1950 onwards, the population of 
Chennai started increasing by leaps and 
bounds. During the eighties, the problem 

peaked. MGR was then the Chief Minister of 
Tamil Nadu.

Fortunately for T.N, MGR's admirer and bosom 
friend Mr. N.T. Rama Rao became the Chief 
Minister of Andhra Pradesh (consisting of the 
present A.P. & Telangana) in 1983, hardly within 
a couple of years of starting his "TELUGU 
DESAM" political party. A few days after NTR 
was sworn in as the Chief Minister of Andhra 
Pradesh, he decided to come to Chennai to visit his 
old house, off Mowbrays Road.

As soon as MGR came to know of this, he sent 
me to receive Hon'ble Chief Minister NTR, in 

"Royal style," at the Meenambakkam Airport. 
Fortunately for me, NTR and I had known each 
other very well. As I was very comfortable in the 
Telugu language, we used to talk to each other only 
in Telugu. As NTR came out of the plane and saw 
me at the entrance of the airport to receive him, he 
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asked me, "Why did you have to come to receive 
me? I am only the Chief Minister of a State. A 
protocol officer would have sufficed."I told NTR, 
"Sir, as you are coming to Chennai for the first time 
after becoming Chief Minister, my beloved leader, 
MGR, has organized a breakfast get-together for 
you at his Ramavaram Garden House. He wanted 
me to bring you there."

Soon after NTR arrived at the portico of MGR's 
residence, MGR honored NTR with a spectacular 
"Ponnadai." Immediately, NTR quipped, 
"Annayyagaru (dear elder brother), why are you 
doing all this? Please tell me at the very outset, 
what you want me to do”. It was then that MGR 
broached the subject of his request for diverting 15 
T.M.C. of water (a handsome quantity) from the 
Krishna River to the city of Chennai, which was 
reeling under an acute shortage of drinking water.
The instant reaction of the Andhra Chief Minister 
NTR, stunned all of us present there. Without even 
going into the details, the noble Chief Minister of 

Andhra, Shri NTR asked MGR where his phone 
was (there were no mobile phones in those days), 
and went to the phone and talked to his Chief 
Secretary in Hyderabad."A high-level team of 
officers of Hon'ble MGR, the Chief Minister of 
Tamil Nadu, are coming to meet you by this evening 
regarding diversion of 15 TMC (Thousand Million 
Cubic feet) of water to the city of Chennai. Please 
work out all the details and make arrangements for 
the same."

Without even going into the details of the 
project, all that the noble NTR said was: "When 
my Annayyagaru (elder brother) asks me to do 
something, how can I say 'No'?" Such was the 
respect and love the ‘younger brother’ NTR had, 
for MGR. This was how the famous TELUGU 
GANGA PROJECT was born in 1983, giving 
Chennai 15 TMC of drinking water without a 
hitch even now. Something unbelievable in today's 
context.

Dr. H.V. Hande

Former Health Minister of 
Government of  Tamilnadu.  

Founder& Director of 
Hande Hospital.
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When Others’ Voice Becomes 
Your Inner Voice

Have we ever thought that the voices in 
our head are truly ours? We used to think 
like that and whenever we want to decide 

something, there is chaos inside our mind. We are 
often confused between our voices because it plays 
nonstop inside in our mind. Sometimes it gets 
in the way even when we are talking to someone 
and we zone out. Growing up our brain observes 
and adapts to our environment and we intake that 
as our own. If a person grows up with criticism 
and constant rejection, it may deeply affect their 

confidence level in the life without even realizing. 
In connection with that, eventually it becomes 
their belief and inner voice too. People have been 
criticized and judge about themselves and others 
internally by their own voice. Even when we do not 
want to think like that, we cannot help it. We cannot 
control our voice, it gives us a running commentary 
whether one like it or not. For example, if we grow 
up in a place, where people are constantly dictating 
every little thing we do, we will grow up as the 
person who seeks validation in everything. We can 
change it by noticing our feelings whenever one 
feels like “this is not me”. When we are aware of 
our feelings, label our emotion - this may not be 
our inner voice, it’s okay that one feels that way but 
one chooses to be oneself. When we say this, we are 
rewiring one’s thoughts and it feels like getting back 
to us. It will take some practice, slowly but steadily 
we start to respond instead of react. To conclude, 
our thoughts shape our life and that's a wonderful 
power we have. Similarly, instead of being lost in 
our thoughts, use it as a tool to live the life we want. 
Perhaps healing begins when we question the voice 
inside our head and ask, "Is this really mine?”.

Mrs. N. Preetha

Mrs. N. Preetha is a Client 
Specialist, Access Healthcare, 

Coimbatore.



7ImpacT August 2026

Changing Mindset in Higher 
Education

Higher education has always been regarded 
as the foundation for intellectual growth, 
social development, and economic 

progress. However, the twenty-first century has 
brought unprecedented changes in technology, 
globalization, artificial intelligence, and workforce 
expectations. These transformations demand 
a significant shift in how higher education is 
perceived and delivered. The traditional mindset 
of focusing solely on examinations, grades, and 
degrees is no longer sufficient. Today's learners 
require knowledge, practical skills, creativity, 
emotional intelligence, and adaptability to thrive in 

a rapidly changing world.

A changing mindset in higher education means 
embracing innovation, lifelong learning, critical 
thinking, and collaboration. It encourages 
institutions, educators, students, policymakers, 
and industries to work together in creating an 
educational environment that prepares graduates 
not only for employment but also for responsible 
citizenship and leadership. The success of higher 
education in the future depends on its willingness 
to evolve beyond conventional teaching methods 
and embrace a learner-cantered approach.
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The Need for a Mindset Change

The world is changing at an extraordinary 
pace. Emerging technologies such as artificial 
intelligence, robotics, big data, cloud computing, 
and biotechnology are transforming industries 
and creating new career opportunities. Many jobs 
that exist today may disappear within the next 
decade, while entirely new professions will emerge. 
Therefore, higher education must prepare students 
for careers that may not yet exist.

Traditional education has often emphasized 
memorization and examination performance. 
While academic knowledge remains important, 
employers increasingly seek graduates who possess 
communication skills, problem-solving abilities, 
teamwork, creativity, digital literacy, and ethical 
decision-making. This shift requires institutions to 
redesign curricula and teaching methods to meet 
contemporary needs.

Furthermore, globalization has made education 
more competitive. Students are no longer 
competing only within their own countries but 
across international boundaries. Higher education 
institutions must therefore adopt global standards 
while preserving local values and cultural heritage.

Transforming the Role of Teachers

Teachers remain the most influential factor in 
educational transformation. However, their role has 
evolved significantly. Instead of acting merely as 
providers of information, educators must become 
facilitators, mentors, innovators, and lifelong 
learners themselves.

Modern classrooms encourage interactive 
discussions, project-based learning, collaborative 
activities, and experiential education. Teachers 
should motivate students to ask questions, analyze 
information critically, and develop independent 
thinking. Technology should be integrated 
effectively through digital platforms, virtual 

laboratories, online assessments, and multimedia 
learning resources.

Continuous professional development is equally 
important. Faculty members should regularly update 
their subject knowledge, teaching methodologies, 
and technological competencies to remain effective 
in an ever-changing educational environment.

Empowering Students for Lifelong 
Learning

Students are the central stakeholders in higher 
education. A positive mindset encourages them 
to become active participants rather than passive 
recipients of knowledge. They should cultivate 
curiosity, resilience, self-discipline, adaptability, 
and a passion for continuous learning.

Higher education should encourage students 
to undertake internships, research projects, 
entrepreneurial initiatives, community service, and 
interdisciplinary collaborations. Such experiences 
enhance practical knowledge and prepare students 
to solve real-world problems.

Equally important is developing emotional intelligence, 
leadership qualities, ethical values, and social 
responsibility. Graduates should not only be technically 
competent but also compassionate, responsible, and 
capable of contributing positively to society.

Institutional Transformation

Educational institutions themselves must 
undergo significant changes. Universities should 
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promote innovation, research, entrepreneurship, 
sustainability, and inclusiveness. Flexible curricula 
that combine multiple disciplines can help students 
develop broader perspectives and versatile skills.

Strong collaborations between academia and 
industry ensure that education remains relevant 
to market demands. Industry partnerships can 
facilitate internships, collaborative research, guest 
lectures, and skill development programs that 
bridge the gap between theory and practice.

Assessment methods should also evolve. Instead 
of relying exclusively on written examinations, 
institutions should incorporate project work, 
presentations, case studies, portfolios, practical 
demonstrations, and continuous evaluation to 
assess comprehensive learning outcomes.

Technology as a Catalyst

Technology has become an integral part of 
modern education. Artificial intelligence, virtual 
reality, augmented reality, learning analytics, and 
digital platforms have transformed teaching and 
learning processes. These technologies personalize 
education, improve accessibility, and enhance 
student engagement.

However, technology should complement rather 
than replace human interaction. Teachers provide 
mentorship, empathy, ethical guidance, and 
inspiration—qualities that technology alone cannot 
replicate. A balanced integration of technology 
and human values creates an effective educational 
ecosystem.

Challenges in Changing Mindsets

Changing established educational practices is 
not without challenges. Resistance to change, 
inadequate infrastructure, limited financial 
resources, insufficient faculty training, and unequal 
access to technology can slow progress. Additionally, 
some stakeholders may continue to prioritize 
examination scores over holistic development.

Addressing these challenges requires visionary 
leadership, supportive government policies, 
institutional commitment, continuous investment 
in infrastructure, and active participation from 
educators, students, parents, and industry partners. 
A culture that values innovation and lifelong 
learning is essential for sustainable transformation.

Changing the mindset in higher education is 
no longer an option but a necessity. The future 
demands graduates who are knowledgeable, 
innovative, adaptable, ethical, and socially 
responsible. Educational institutions must move 
beyond traditional teaching methods and embrace 
learner-cantered, technology-enabled, and skill-
oriented education.

By fostering critical thinking, creativity, collaboration, 
research, and lifelong learning, higher education 
can prepare individuals to address complex global 
challenges and contribute meaningfully to society. 
A transformed mindset will not only strengthen 
educational institutions but also build stronger 
communities, more resilient economies, and a brighter 
future for generations to come.

Dr. B. Sahana

She is the Asst.Professor of English at 
M.O.P Vaishnav College, Chennai. 

She has interests in many fields and a 
Bharathanatyam dancer.
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Marriage Or Mirage!
There is not a single person- man or woman- 

who has not lamented as to why he or she  
married at some point of life, although he 

or she comes out of that feeling quickly and faces 
his or her life bravely!

I have come across many couples who have 
divorced each other after 15 years of wedded life 
and having had two beautiful kids. This is not the 
end. The same couple remarried each other after 
another 15 years, often at the instance of their own 
children!

Again this is not the end. Have you not heard the 
husband telling his wife “ YOUR 

Children and MY children are playing with OUR 
children!

With all these happenings weddings do take place 
every day in thousands.

Romance First, Finance Next- end Divorce!

The lovers after marriage become life Partners 
and begin budgeting their monthly income and 
expenditure, although this exercise itself becomes 
the basis for divorce at times. 

Disputes about children’s expenses- husband seeing 
them as savings and investment 

While wife viewing them as extravagance, leading 
again to divorce.

When summer comes, husband craves for an Air 
conditioner whereas wife feels a fan is 

Ok. Husband clicks the Air conditioner while wife 
opens the window.

Husband sleeps peacefully without a blanket, 
whereas the wife looks for not only her blanket but 
also her partner’s.

You know the result- Divorce!

Minor Tiffs lead to Major Rifts!

Small disagreements lead to larger emotions and 
the original issue- whether we should 

Order Pista or Roti for dinner- becomes incidental.

The ultimate result is well known!

The marriage continues in traditional families just 
to keep up their reputation in the 

Society. Couples celebrate their Silver jubilees and 
Golden jubilees, but what do they do

In private.

They speak only 5 sentences-

“ The coffee is on the table.”

“  I am going to the Temple- Wife.”
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“ I am going to the Office-Husband.”

“ I am tired, I will sleep without disturbance”.

“ My mother is coming here tomorrow” etc, etc.

But the couple is living together for the last 50 
years!

Do you call this a MARRIAGE or is it a MIRAGE!

Just to compensate! ( Some readers may 
be very angry at me.)

This world is half filled with women, the other half 
is filled with their children!

Love always wants to say “ Sorry.”

Ego always wants to hear “ Sorry.”

R. Venugopal

Mr. Venugopal has served in 
LIC of India from 1968 to 2006 

for 38 years and retired as an 
Executive Director.



12 ImpacT August 2026

Bold & Wise: We Rise

Modern Management 
Through Indian Philosophy

PART - 8

ABSTRACT

Contemporary management research has 
increasingly recognised that transactional 
and individualistic paradigms yield to 

short-term performance pressures at the cost of 
ethical responsibility, employee well-being, and 
long-term organisational sustainability. While 
scholarship on responsible leadership, stakeholder 
governance, and value-based management has 
grown, many existing approaches remain under-
theorised in terms of non-Western ethical 
foundations. This offers richer normative and 
behavioral guidance for organisational action(s) 
and reactions(s). To address this gap, this paper 
develops a conceptual and normative framework 
inspired by Indian philosophical thought, 
drawing on Nishkama Karma (selfless, process-
oriented action), Rajarshi leadership (disciplined 
leadership anchored in moral principles), and 
Lokasamgraha (the welfare and harmonious 
integration of the broader social order). The 
paper proposes “Bold & Wise: We Rise” as an 
integrative model that structures organisational 
action(s) and reactions(s)across two mutually 
reinforcing dimensions. Bold denotes strategic 
agility, decisive execution, and performance-
driven initiative-supported by disciplined 
planning and accountable delivery. Wise denotes 
ethical discernment, rational self-regulation, 
and stewardship-oriented judgment-guiding 

leaders on what is legitimate to pursue, what 
constraints must govern choices, and how harms 
are prevented.

The conceptual framework provides newer 
insights, as sustainable excellence emerges not 
from choosing Bold over Wise (or vice versa), 
but from their deliberate integration through 
three organisational pathways: leadership 
decision practices that couple speed with ethical 
deliberation; governance mechanisms that align 
incentives and accountability with duty and 
stakeholder welfare; and culture and capability 
systems that cultivate mindful restraint, integrity 
in execution, and collective responsibility. The 
contribution is threefold. First, it reframes 
management as a purpose-guided practice where 
competitiveness is pursued through duty rather 
than mere advantage. Second, it offers a clear 
normative logic-Bold drives action, Wise provides 
ethical direction and restraint, and integration 
produces sustainable performance-that can 
inform research and managerial evaluation. Third, 
it advances theory on responsible leadership and 
stakeholder-oriented organisation by grounding 
them in Indian ethical constructs. The outcomes 
shall yield actionable expectations for leadership, 
governance, and organsational culture. Ultimately, 
the framework reimagines organisational success 

Research Paper
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as both effective and ethically legitimate: aligning 
productivity with purpose, strategy with moral 
coherence, and growth with collective flourishing, 
with reference to phoenix management. Phoenix 
management captures the essence of “Bold & 
Wise: We Rise” by presenting management as a 
process of courageous renewal, ethical wisdom, 
and transformative growth inspired by Indian 
philosophical traditions.

Keywords: Nishkama Karma, Rajarshi Leadership, 
Lokasamgraha, Corporate Dharma, Mindful 
Governance, Stakeholder Capitalism, Indian 
Ethos, Workplace Well-being, Responsible 
Leadership, Organisational Ethics, Value-based 
Management, Phoenix Management, Sustainable 
Management.

1) Introduction

The contemporary corporate landscape operates 
under an exhausting "performance paradox." 
Driven by hyper-competitive forces and short-
term market pressures, organisations frequently 
prioritize immediate financial returns at the 
expense of systemic ethical health, long-term 
environmental sustainability, and employee 
psychological safety. This transactional drift 
generates severe operational side effects: 
corporate trust collapses, workplace anxiety 
spikes, and systemic burnout limit the life 
expectancy of institutions. Traditional Western 
corporate governance models try to contain 
these vulnerabilities using defensive, rule-bound 
frameworks like external ESG compliance or 
reactive corporate social responsibility (CSR) 
initiatives. However, these frameworks often fail 
to create lasting structural resilience because they 
treat ethics as a separate compliance penalty-
an external drag on execution-rather than the 
primary organising code of the enterprise.

To break this false trade-off, this paper introduces 
an original, integrative management paradigm: 
"Bold & Wise: We Rise". This model uses ancient 

Indian Knowledge Systems (IKS) to redefine 
organisational behavior, strategic agility, and 
sustainable performance. The core thesis posits 
that long-term corporate excellence is not achieved 
by choosing aggressive strategic execution over 
ethical reflection (or vice versa), but emerges as a 
direct consequence of their deliberate structural 
integration.

This framework is built on three foundational 
Indian philosophical constructs:

•	 Nishkama Karma (process-focused, outcome-
detached action) serves as the core execution 
logic, shifting employee focus from anxiety-
inducing targets to high-integrity execution.

•	 Rajarshi Leadership (the synthesis of 
sagely inner discipline and kingly external 
execution) establishes the moral anchor for 
executive decision practices.

•	 Lokasamgraha (the welfare and harmonious 
integration of the broader social order) 
forms the ultimate baseline for corporate 
performance, shifting enterprise purpose 
from simple value extraction to collective 
ecosystem flourishing.

2) Research Objectives

The four Research Objectives (RO) of the study are 
given below: 

•	 RO1: To conceptually map the constructs 
of Nishkama Karma, Rajarshi Leadership, 
and Lokasamgraha as the core foundational 
elements of the "Bold & Wise" corporate 
model.

•	 RO2: To design an integrated conceptual 
framework showcasing the structural 
synthesis of the Bold Engine (strategic 
agility) and the Wise Compass (ethical 
discernment).

•	 RO3: To assemble exhaustive corporate 
benchmarking matrices evaluating Bold-
dominant firms, Wise-dominant firms, and 
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Integrated Global and Indian organisations 
are analysed.

•	 RO4: To deliver a systematised series of 
strategic suggestions categorised for Board 
Directors, Executives, Culture managers, and 
Institutional investors to achieve Corporate 
Dharma.

3) Review of Literature 

The literature review below covers key management 
research with an updated Tabulation (Refer to 
Table 1), tracking the application of Indian ethos 
and value-based principles to modern corporate 
architectures. 
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4) The Conceptual Framework

The "Bold & Wise: We Rise" model presents the 
organisational actions into two balancing forces that 
shape enterprise behavior is given below in Figure 
1, as per the systems approach to management.

SOURCE : Author’s own 

Figure 1 showing the conceptual framework “"Bold 
& Wise: We Rise" model

4.1) Model Description: The Three 
Organisational Integration Pathways

•	  Pathway 1: Leadership Decision Practices 
(Speed + Deliberation): This pathway 
prevents the organisational delays common 
in purely bureaucratic systems and the 
reckless errors seen in hyper-aggressive ones. 
Decisions maintain a balance where rapid 
execution is informed by a careful assessment 
of ethical consequences.

•	 Pathway 2: Governance Mechanisms (Duty 
+ Stakeholder Welfare): This system aligns 
financial goals with broader institutional 
responsibility. It structures corporate 
incentives, board tracking, and operational 

metrics around a legal commitment to long-
term value preservation and universal fairness.

•	 Pathway 3: Culture and Capability Systems 
(Integrity + Mindful Restraint): This 
operational framework is built on Nishkama 
Karma. By focusing employee behavior 
on process quality, attention to detail, and 
operational transparency, the organisation 
minimises output anxiety and corporate 
politicking, allowing teams to deliver 
sustainable execution.

5) Corporate Benchmarking

The three tables viz. Table 2 indicates The "Bold" 
Strategy Matrix, Table 3 indicates The "Wise" 
Strategy Matrix and, Table 4 indicates The 
Integrated version of "Bold & Wise" Matrix. 

5.1) Table 2 indicates The "Bold"  
Strategy Matrix (15 Companies  
Focusing on Agility & Disruption)

These organisations excel at speed, technological 
scale, and aggressive market entry. While they 
secure high market positions, their intense focus 
on immediate expansion can lead to regulatory 
adjustments or high employee turnover.

Table 2 showing The "Bold" Strategy Matrix of 15 Companies Focusing on Agility & Disruption

S.No Company Name /  
Industry

Justification for Bold 
Classification

Implications on 
Performance

Authors' Suggestions 
for Balanced Growth

1 NVIDIA 
(Semiconductors/
AI)

Captures frontier 
computing markets by 
running fast, demanding 
chip design and release 
cycles.

Drives rapid revenue 
spikes; places high 
delivery pressure across 
global supply networks.

Introduce predictable 
product development 
timelines to protect 
engineering teams from 
long-term burnout.

2 Tesla Inc. 
(Automotive/
Energy)

Reconfigures standard 
automotive production 
lines through automated 
factories and real-time 
software updates.

Accelerated global EV 
adoption; high stock 
volatility and ongoing 
regulatory reviews.

Anchor fast product 
rollouts with 
independent, public 
safety audits.
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S.No Company Name /  
Industry

Justification for Bold 
Classification

Implications on 
Performance

Authors' Suggestions 
for Balanced Growth

3 SpaceX 
(Aerospace)

Deploys an iterative "fail 
fast, learn faster" design 
system to transform 
aerospace engineering.

Drastically lowered 
orbital transport costs; 
creates high operational 
stress for launch teams.

Standardize 
documentation systems 
to insulate projects from 
single-executive flight 
risks.

4 Amazon 
(E-Commerce/
Cloud)

Optimizes delivery 
pipelines through 
automated, algorithmic 
warehouse metrics.

High market 
convenience; 
frequent public 
scrutiny regarding 
fulfillment center labor 
turn.

Shift metrics from 
pure output volumes to 
holistic employee health 
indicators.

5 Netflix 
(Entertainment/
Tech)

Uses streaming 
usage analytics to 
quickly commission 
and pivot global 
original content 
libraries.

High global subscriber 
counts; short employee 
retention due to a strict 
performance culture.

Balance performance 
reviews with long-
term internal talent 
development programs.

6 Uber Technologies 
(Gig Economy)

Scaled urban 
transport footprints 
by expanding into 
municipal markets 
ahead of local 
regulations.

Established global 
on-demand logistics; 
ongoing legal friction 
over driver definitions.

Convert traditional 
gig pay structures 
into stable, long-
term revenue-sharing 
networks.

7 Meta Platforms 
(Social Media)

Moves quickly to 
acquire competitive 
platforms and shift 
infrastructure toward AI 
architectures.

Global market reach; 
ongoing public 
pressure regarding 
data privacy 
boundaries and user 
health.

Pass algorithmic 
development through 
independent, cross-
functional ethical panels.

8 Reliance Jio 
(Telecom)

Disrupted regional 
telecom markets 
via massive capital 
deployment and 
fast infrastructure 
scaling.

Connected hundreds 
of millions of users; 
consolidated the 
national sector into an 
oligopoly.

Invest in open-source 
developer toolkits to 
foster local digital 
innovation.

9 BYD (Electric 
Vehicles)

Vertically integrated 
its battery and 
automotive lines to 
underprice international 
competitors.

High manufacturing 
volume; vulnerable to 
changing international 
trade tariffs.

Diversify international 
governance boards to 
better navigate regional 
trade regulations.
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S.No Company Name /  
Industry

Justification for Bold 
Classification

Implications on 
Performance

Authors' Suggestions 
for Balanced Growth

10 Shein (Fast 
Fashion)

Deploys real-
time supply chains 
to manufacture 
thousands of 
changing garments  
daily.

High market agility 
and sales volumes; faces 
ongoing criticism over 
textile waste and labor 
standards.

Transition production 
loops entirely to 
circular, traceable textile 
sourcing.

11 OpenAI (Artificial 
Intelligence)

Releases frontier AI 
models quickly to 
capture consumer 
markets, accepting 
significant safety  
risks.

Drives the global 
AI narrative; faces 
persistent friction 
around copyright and 
safety oversight.

Implement open 
governance models that 
give public civil groups a 
voice in safety protocols.

12 Adani Group 
(Infrastructure)

Aggregates critical 
physical assets like 
ports, airports, and 
green energy networks 
across emerging  
regions.

Fast national asset 
development; high 
capital leverage and 
international short-
seller scrutiny.

Enhance transparency 
by voluntarily 
appointing tier-1 global 
auditing firms across all 
subsidiaries.

13 Stripe (Fintech) Simplifies global 
internet payments by 
deploying developer-
first code architectures.

High transactional 
volume; faces complex 
operational exposures 
across diverse regulatory 
regions.

Partner deeply 
with local regional 
banks to build 
resilient compliance 
architectures.

14 Salesforce 
(Enterprise SaaS)

Continually acquires 
cloud platforms to 
secure an end-to-end 
enterprise software layer.

Steady market growth; 
complex product 
integration  
challenges for  
long-term users.

Slow down acquisition 
cycles to focus on 
native, unified product 
architectures.

15 Palantir 
Technologies 
(Data Analytics)

Deploys large-scale 
defense data platforms 
directly into active 
institutional and combat 
environments.

Long-term government 
contracts; faces ethical 
criticism regarding civil 
privacy boundaries.

Establish an 
independent, external 
ethics board with  
veto power over 
controversial  
contracts.

5.2) Table 3 indicating The "Wise" 
Strategy Matrix of 15 Select  
Companies Focusing on  
Stewardship & Value-Based  
Restraint)

These companies prioritise moral coherence, 
resource preservation, and employee well-being. 
While they develop deep, multi-decade institutional 
trust, their tight boundary conditions can limit 
their ability to capture short-term market spikes.
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Table 3 showing The "Wise" Strategy Matrix of 15 Companies Focusing on Stewardship & Value-Based 
Restraint

S.No Company Name / 
Industry

Justification for Wise 
Classification

Implications on 
Performance

Authors' Suggestions 
for Balanced Growth

1 Patagonia 
(Apparel)

Assigned non-
voting stock to an 
environmental trust  
to fund climate 
protection  
initiatives.

Deep brand loyalty; 
capping growth 
parameters isolates the 
firm from traditional 
capital.

Scale clean 
manufacturing practices 
globally using verified 
franchise partnerships.

2 Triodos Bank 
(Banking)

Restricts lending 
portfolios exclusively to 
projects yielding clear 
social or ecological 
value.

Strong loan portfolio 
resilience; lower asset 
returns compared to 
speculative investment 
banks.

Launch green micro-
finance products to 
expand reach into 
developing economies.

3 Dr. Bronner’s 
(Consumer 
Goods)

Implements a strict 
5-to-1 executive-to-
worker pay ratio and 
uses fair-trade supply 
chains.

Exceptional worker 
retention; vulnerable 
to sudden raw material 
price shocks.

Use long-term price 
collars to protect partner 
supplier cooperatives 
from market shocks.

4 Eileen Fisher 
(Fashion)

Centers apparel 
lifetimes on circular 
garment take-back  
and remake guarantees.

High consumer trust; 
niche market presence 
that limits rapid 
geographic scaling.

Design capsule 
collections for younger 
demographics to widen 
demographic appeal.

5 Interface Inc. 
(Manufacturing)

Focuses industrial 
tile manufacturing 
on building a 
completely restorative 
environmental footprint.

Global leader in 
industrial sustainability; 
higher upfront capital 
costs for raw materials.

License proprietary 
recycling technologies 
to competitors to speed 
up industry adoption.

6 Mugthead (Dairy 
Cooperative)

Owned directly by 
regional dairy farmers, 
securing stable local 
milk payouts.

Complete local 
economic stability; 
vulnerable to rapid 
alternative milk product 
disruption.

Launch dedicated 
plant-based lines under 
fair-trade cooperative 
models.

7 Novo Nordisk 
(Healthcare)

Controlled by a 
charitable foundation, 
balancing chronic care 
treatment with global 
pricing access.

Strong long-term 
financial security; 
massive scaling pressures 
from breakthrough 
weight-loss therapies.

Expand generic 
licensing options in 
developing nations to 
preserve public health 
trust.

8 Grameen Bank 
(Microfinance)

Uses community-
based peer lending 
architectures to 
eliminate traditional 
collateral requirements.

Lifted millions out of 
poverty; high localized 
operational costs.

Integrate mobile 
banking tech while 
retaining important 
human-centric 
community circles.
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9 Burt’s Bees 
(Personal Care)

Maintains zero-waste-
to-landfill operations 
and enforces rigorous 
natural ingredient 
standards.

Strong brand retention 
in organic segments; 
dependent on parent 
corporate alignments.

Negotiate strict 
operational 
independence  
charters with corporate 
parents to preserve 
brand integrity.

10 Beyond Meat 
(Food Tech)

Driven by a core 
mission to replace 
animal agriculture and 
reduce greenhouse gas 
emissions.

High environmental 
validation; faces ongoing 
pressure from traditional 
meat industry lobbies 
and consumer taste 
adjustments.

Reformulate ingredients 
to minimise highly 
processed additives 
and win back health-
conscious consumers.

11 Etsy 
(E-Commerce 
Platform)

Prioritizes micro-
artisans and offsets 
100% of shipping 
emissions from platform 
transactions.

Resilient creator 
ecosystem; faces quality 
dilution pressures from 
mass-produced listings.

Implement strict 
algorithmic filters to 
identify and remove 
industrial drop shippers.

12 Cooperative Bank 
(UK Financial)

Operates under 
customer-led ethical 
donation guidelines, 
refusing loans to 
repressive global 
regimes.

High ethical 
differentiation; lower 
capital reserves for 
competing in digital 
banking spaces.

Upgrade digital mobile 
features via ethical, 
white-label fintech 
partnerships.

13 Alnatura (German 
Retail)

Prioritizes organic 
farming associations 
over aggressive retail 
pricing battles.

High market trust 
across Central Europe; 
limited geographic 
footprint.

Form strategic joint 
ventures with green 
logistics firms to enter 
neighboring retail 
markets.

14 Lush Cosmetics 
(Retail/Beauty)

Avoids traditional 
packaging, fights animal 
testing, and relies 
heavily on fresh, ethical 
sourcing.

Clear product identity; 
short shelf lives raise 
inventory waste metrics.

Use predictive AI 
demand modeling 
to minimize 
overproduction across 
local stores.

15 Kingfisher PLC 
(Retail)

Focuses retail structures 
around long-term 
home energy efficiency 
and sustainable forest 
sourcing.

High institutional trust; 
sensitive to broader 
downturns in various 
markets.

Create subscription-
based home retrofitting 
services to generate 
stable service revenues.

5.3) Table 4 indicating The Integrated 
version of "Bold & Wise" Matrix of 20 
Leading Global & Indian  
Organisations

These companies align execution capacity with 
ethical boundaries, demonstrating that operational 
metrics and social responsibility work best when 
integrated.
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6) Phoenix Management: 

The author attempts to emphasise the und 
erstanding of Phoenix Management and Its 
Linkage with Bold & Wise: WE RISE framework, 
in the following sections. 

6.1) Understanding Phoenix Management

Phoenix Management is a strategic philosophy 
inspired by the mythological Phoenix-a legendary 
bird that cyclically burns itself to ashes and rises anew, 
symbolizing rebirth, renewal, and resilience. In the 
corporate and financial world, Phoenix Management 
refers to the practice of identifying and supporting 
companies that have experienced failure or near-
collapse-often called "burnt-out companies"-and 
helping them rise again stronger and wiser.

6.2) Core Principles of Phoenix 
Management

•	 Learning from Failure: Just as the Phoenix’s 
ashes represent the end of one life and the 
beginning of another, burnt-out companies 
carry invaluable lessons from their past 
mistakes. These lessons form the foundation 
for cautious and informed future growth.

•	 Financial Resurrection: Specialized financial 
organizations invest in these companies, 
providing the capital and strategic guidance 
necessary to rebuild and transform.

•	 Transformation and Growth: The process is 
not merely about survival but about evolving 
into a stronger, more resilient entity that can 
thrive in a competitive market.

•	 Hope and Renewal: Phoenix Management 
embodies hope - the belief that failure is not final 
and that new beginnings are always possible.

6.3) Linking Phoenix Management with 
the Motto: WE RISE

The motto WE RISE perfectly captures the essence 
of Phoenix Management, combining boldness and 

wisdom into a powerful declaration of resilience 
and collective strength.

6.3.1) Boldness 

•	 Rising from failure requires courage and 
determination.

•	 It is a fearless embrace of new opportunities 
despite past setbacks.

•	 Boldness fuels the willingness to innovate, 
adapt, and rebuild.

6.3.2) Wisdom

•	 Wisdom comes from learning and applying 
lessons from previous failures.

•	 It ensures that the rise is strategic, sustainable, 
and informed.

•	 Wise decision-making prevents repeating 
past mistakes and fosters long-term success.

6.3.3) Collective Strength and Unity

•	 The "WE" in WE RISE emphasises 
collaboration- between investors, 
management, employees, and stakeholders.

•	 It highlights that resurrection and growth are 
shared journeys, strengthened by teamwork 
and mutual support.

6.3.4) Triumph Over Adversity

•	 Like the Phoenix, the rise symbolises 
triumph over difficulties and the power of 
transformation.

•	 It is a testament to resilience, hope, and the 
unstoppable spirit of renewal.

Together, Phoenix Management and WE 
RISE stand as a beacon of hope and strength, 
reminding us that no matter how challenging the 
fall, the rise is always possible-and it is always 
wiser and bolder. Thus Phoenix Management 
is a transformative approach that mirrors the 
mythological Phoenix’s cycle of death and rebirth. 
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It provides burnt-out companies with a second 
chance to rebuild, learn, and grow stronger. The 
motto WE RISE embodies this philosophy with 
boldness and wisdom, inspiring all involved to 
embrace failure as a stepping stone to greater 
success.

7) Directions for Future Research 

Future empirical studies should build on this 
conceptual foundation by exploring the following 
quantitative and qualitative domains are tabulated 
as below (Refer Table 5):

Table 5  showing the direction for future research with expected contribution(s)

Sl No Research Axis Primary Focus Area Recommended 
Methodology

Expected 
Contribution(s) to the 
Field

1) Dharmic Indicators Translating the 
core concept of 
Lokasamgraha  
into balanced  
corporate  
metrics.

Multi-Criteria 
Decision Analysis & 
Structural Equation 
Modeling (SEM).

A standardised, non-
Western auditing tool 
for global corporate 
governance.

2) Autonomous 
Control

Integrating ethical 
boundaries and value 
constraints into 
automated AI systems.

Agent-Based 
Simulation and 
Reinforcement 
Learning from  
Human Feedback 
(RLHF).

Frameworks for ethical, 
value-aligned AI 
system deployments.

3) Cross-Cultural 
Study

Studying how process-
oriented constructs  
like Nishkama  
Karma function  
in Western  
markets.

Comparative 
Case Analysis and 
Phenomenological 
Qualitative Coding.

Management 
playbooks for running 
values-driven global 
teams.

4) Workplace Health Tracking how process-
focused performance 
cultures affect employee 
strain and turnover.

Longitudinal Bio-
metric Field  
Studies &  
Comparative 
Workplace  
Surveys.

Quantitative proof 
linking process-centric 
management with 
lower burnout.

8) Categorised Suggestions for 
Stakeholders 

These operational directives provide a path for core 
stakeholders to apply the Bold & Wise framework 
across all operational layers are provided in Table 6 
as below:

9) Managerial Implications

For practitioners, the framework offers several 
important implications. First, leaders should 
recognise that decisive action must be accompanied 
by ethical reflection. In practice, this means 
embedding moral deliberation into strategic 
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decision-making rather than treating ethics as 
an afterthought. Second, governance systems 
should be designed to reward not only results, 
but also the manner in which results are achieved. 
Accountability structures, incentive systems, and 
stakeholder engagement processes should therefore 
reflect both performance and responsibility. Third, 
organisational culture should actively cultivate self-
discipline, integrity, and collective responsibility so 
that employees at all levels internalise the values 
necessary for sustainable performance.

The framework also suggests that leadership 
development should move beyond technical 
competence alone. Managers must be trained 
to exercise judgment, restraint, and stewardship 

in addition to strategic capability. Similarly, 
organisations seeking long-term resilience should 
invest in capability-building that supports mindful 
execution, ethical awareness, and collaborative 
purpose. In this sense, Bold & Wise is not merely 
a philosophical ideal but a practical guide for 
building organisations that are both effective and 
trustworthy.

10) Conclusion

The "Bold & Wise: We Rise" model provides 
a comprehensive, non-Western alternative to 
traditional short-term management styles. By 
converting the philosophical foundations of 
Nishkama Karma, Rajarshi Leadership, and 

Table 6 showing categorised suggestions* for stakeholders

Sl  Nr Target Stakeholder Strategic Agility 
Interventions  (Bold 
Axis)

Moral Governance 
Interventions  (Wise 
Axis)

System Integration 
Goals  (We Rise)

1) Board Directors Support management 
in making rapid 
strategic updates during 
major technological 
shifts.

Tie 30% of executive 
bonuses to long-term 
safety, product quality, 
and compliance metrics.

Transition boardroom 
reviews from 
defensive check-boxes 
to proactive self-
regulation.

2) CEOs & C-Suite Build high-velocity, 
responsive development 
frameworks to capture 
emerging markets.

Establish transparent 
project reports, 
removing artificial 
performance 
summaries.

Foster workplace 
environments that 
prioritise process 
quality over cutting 
corners.

3) HR Managers Reward high 
performance and 
tactical initiative 
across engineering and 
operations teams.

Structure employee 
performance scorecards 
to track collaboration, 
mentoring, and 
integrity.

Lower voluntary worker 
turnover by reducing 
outcome-driven 
workplace anxiety.

4) Capital Allocators Fund scalable, 
innovation-driven 
corporate frameworks 
to secure solid financial 
returns.

Apply investment filters 
based on Lokasamgraha 
and circular economic 
metrics.

Direct capital toward 
balanced organisations 
that display high 
resilience during 
downturns.

*Source : Author’s own 
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Lokasamgraha into clear operational suggestions 
and detailed corporate matrices, this paper 
demonstrates that competitive drive (Bold) and 
moral restraint (Wise) work best when integrated. 
Moving past basic regulatory compliance allows 
organisations to build deep institutional trust and 
create long-term stakeholder value. Ultimately, 
sustainable organizational success is reached when 
competitive execution matches ethical purpose, 
ensuring corporate growth directly supports 
collective flourishing.

By drawing on the Indian philosophical foundations 
of Nishkama Karma, Rajarshi leadership, and 
Lokasamgraha, the proposed “Bold & Wise: We 
Rise” framework offers a richer and more balanced 
understanding of organisational action. It shows 
that boldness without wisdom can become reckless, 
while wisdom without boldness can become passive. 
Sustainable excellence emerges only when strategic 
initiative is joined with ethical discernment, 
disciplined self-regulation, and a commitment to 
the welfare of the broader social order.

The three organisational pathways identified in 
the paper further strengthen this argument. First, 
leadership decision-making must integrate speed 
with reflection, ensuring that ambition is tempered 
by ethical deliberation. Second, governance 
systems must align incentives, accountability, and 
stakeholder welfare so that organisational success 
is not achieved at the expense of responsibility. 
Third, culture and capability systems must 
cultivate integrity, mindful restraint, and collective 
responsibility, enabling employees and leaders alike 
to act with both confidence and conscience. 

In this sense, phoenix management becomes a 
powerful metaphor in the deeper meaning of 
the model. Like the phoenix, organisations can 
renew themselves through cycles of challenge, 
reflection, and transformation. Yet this renewal 
is not based on disruption alone; it is grounded 
in wisdom, ethical clarity, and purposeful action. 
The idea of “Bold & Wise: We Rise” therefore 

captures a form of management that is resilient 
without being ruthless, ambitious without being 
exploitative, and innovative without losing moral 
direction. It redefines organisational success as the 
capacity to rise repeatedly, but always in a way that 
preserves dignity, trust, and social value. The notion 
of phoenix management further reinforces this 
contribution by framing organisational renewal 
as a process of courageous transformation guided 
by wisdom and ethical purpose. In this sense, the 
paper reimagines management as a practice of 
rising through disciplined action, moral coherence, 
and collective flourishing.

Overall, the “Bold & Wise: We Rise” framework 
provides a robust conceptual basis for future 
scholarship and practice. It suggests that 
organisations capable of combining strategic 
boldness with ethical wisdom are better positioned 
to achieve long-term resilience, stakeholder trust, 
and sustainable performance. The paper therefore 
concludes that management, when understood 
through the lens of Indian philosophy, can be both 
competitively effective and morally legitimate. In 
conclusion, the “Bold & Wise: We Rise” framework 
redefines organisational success as the capacity to 
act decisively without losing moral direction. It 
argues that management must be both courageous 
and conscientious, ambitious and accountable, 
innovative and humane. By grounding this vision 
in Indian philosophical traditions, this research 
paper offers a distinctive and timely contribution 
to management thought. It suggests that the future 
of responsible management lies not in choosing 
between performance and ethics, but in cultivating 
the wisdom to pursue both together.

References 

1)	Anand, P., & Peterson, R. (2026). The 
corporate sharing economy: Upanishadic 
models of abundance in modern organizational 
ecosystems. Journal of Business Ethics, 194(2), 
145–159. https://www.researchgate.net/topic/
Management-Science



32 ImpacT August 2026

2)	Banerjee, S., & Collins, T. (2024). The detached 
trustee: Evaluating kingly metrics in executive 
leadership behaviors. Indian Management 
Quarterly, 12(3), 45–58. https://tijer.org/jnrid/
papers/JNRID2604042.pdf

3)	Chakrabarti, A., & Sen, S. (2026). Nishkama 
Karma as a process-oriented management 
paradigm: An Indian Knowledge Systems 
perspective through the strategic evolution 
of text-driven enterprises. International 
Journal of Advanced Research, 14(3), 
1594–1599. https://www.researchgate.net/
publication/404722170_NISHKAMA_
K A R M A _ A S _ A _ P R O C E S S -
O R I E N T E D _ M A N A G E M E N T _
P A R A D I G M _ A N _ I N D I A N _
K N O W L E D G E _ S Y S T E M S _
PERSPECTIVE_THROUGH_THE_
S T RAT E G I C _ EVO LU T I O N _ O F _
ZERODHA

4)	Dwivedi, R., Upadhyay, P., & Kumar, K. 
(2024). Validating the Indian ethos scale: 
Structural equation modeling of process-
centric workplace outcomes. Journal of Human 
Values, 30(1), 78–94. https://www.rjwave.org/
jaafr/papers/JAAFR2601399.pdf

5)	Ganguly, M., & Das, N. (2025). Circular 
economy integration via non-extractive 
stakeholder alignment structures. 
Sustainability Science Review, 18(4), 
312–329. https://www.researchgate.net/
publication/275713380_Organizations_
with_Purpose

6)	 Iyer, R., & Fischer, M. (2026). Dharmic 
intellectual property: Reimagining open 
innovation systems for global drug discovery 
loops. Harvard Business Law Review, 37(1), 
102–119. https://www.researchgate.net/topic/
Management-Science

7)	 Joshi, V. (2024). Boardroom advisory 
frameworks inspired by the classic texts 
on governance. Corporate Governance 
International, 22(2), 201–215. https://www.
scribd.com/document/113326824/Gita-3-
19-Nishkama-Karma

8)	Kapoor, A., & Sharma, N. (2025). 
Trikarana Shuddhi in modern corporate 
communications: Reducing cognitive 
dissonance within hyper-scaled teams. 
Journal of Business Communication 
Ethics, 14(3), 41–56. https://www.
researchgate.net/publication/400052516_
Modern_Management_From_Indian_
Philosophy_PART-1_TRUSTING_AND_
ENTRUSTING

9)	Kumar, R., & Joshi, S. (2026). Mindful 
restraint and its financial correlations during 
black swan market interventions. Strategic 
Management Journal, 47(5), 890–904. https://
www.researchgate.net/topic/Management-
Science

10)	 Malhotra, V. (2025). Intuitive clarity 
during structural technological turns: A 
study of high-performing technology 
executives. Management Science Today, 
31(4), 112–126. https://www.researchgate.
net/publication/403024691_Modern_
Management_From_Indian_Philosophy_
PA RT- 3 _ C LA RI T Y _ REP LAC ES _
COMFORT

11)	 Mehta, S., & Taylor, J. (2025). Global cross-
cultural execution frameworks anchored 
on non-Western workplace ethos metrics. 
International Journal of Cross-Cultural 
Management, 29(2), 175–191. https://www.
researchgate.net/publication/275713380_
Organizations_with_Purpose

12)	 Menon, G. (2026). Statecraft and strategic 
defensive posturing in modern global 
enterprise models. Academy of Management 
Review, 51(1), 64–81. https://auropublications.
org/books/rajarshi-leadership/

13)	 Nair, R., & Balakrishnan, G. (2026). Beyond 
environmental, social, and governance (ESG) 
metrics: Integrating Lokasamgraha into public 
benefit operations. Ecological Economics 
Perspectives, 40(2), 220–235. https://tijer.org/
jnrid/papers/JNRID2604042.pdf

14)	 Pillai, K., & Hauer, E. (2026). Historical 
welfare frameworks and their translations 



33ImpacT August 2026

into transnational governance patterns. 
Global Governance Systems, 19(3), 304–321. 
https://auropublications.org/books/rajarshi-
leadership/

15)	 Ramachandran, T. (2025). Multi-layered 
well-being paradigms: Moving beyond 
standard physical healthcare protocols 
inside modern technology clusters. 
International Journal of Workplace 
Health, 11(2), 142–157. https://www.
researchgate.net/publication/400052516_
Modern_Management_From_Indian_
Philosophy_PART-1_TRUSTING_AND_
ENTRUSTING

16)	 Sharma, N. (2026). Modern Management 
From Indian Philosophy Part 6: Clarity 
Replaces Comfort. ImpacT E-Journal of 
Management, 14(6), 12–29. https://www.
researchgate.net/publication/403024691_
Modern_Management_From_Indian_
P h i l o s o p h y _ PA R T - 3 _ C L A R I T Y _
REPLACES_COMFORT

17)	 Singh, R., & Al-Khani, M. (2025). 
Stewardship capitalism vs. Stakeholder 
capitalism: Empirical responses from emerging 
market spaces. World Development Focus, 
9(1), 44–59. https://www.researchgate.net/
publication/275713380_Organizations_with_
Purpose

18)	 Srivastava, A. (2026). Spirituality and Indian 
psychology: Vision with precision across scaled 
technical supply networks. ResearchGate Core 
Publications, 34(2), 110–125. https://www.
slideshare.net/slideshow/rajarshi-leadership-
and-team-work/56389774

19)	 Tripathi, L. (2024). Radical corporate 
truthfulness and its insulation capacities 
during fast-moving public product recalls. 
Journal of Brand Crisis Management, 
8(4), 210–226. https://www.scribd.com/
document/113326824/Gita-3-19-Nishkama-
Karma

20)	 Upadhyay, M. (2025). Rājarshi: The ethical 
leadership concept of India for the world. 
Journal for Ethics in Social Studies, 4(1), 
101–114. https://www.researchgate.net/
publication/354016017_Rajarshi_The_
Ethical_Leadership_Concept_of_India_for_
the_World

Dr S KrishnaKumar

Associate Professor, Department 
of Management Studies, Anna 

University, Chennai 600025

Fresher’s Required
for

Digital Marketing
* Fire to Achieve
* Willing to Learn and Grow

Send Your Resume to:
inforesource@gmail.com



34 ImpacT August 2026
34

Enhance your
Profitability

and
Market Share...

Contact:
Email: inforesource@gmail.com

URL: resource-india.co.in

•	Corporate Training &  
Re Engineering for better 
growth

•	Event Management

•	Corporate Financial 
Assistance

•	Psychological Services

•	Custom Made Software


